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ABSTRACT

Sistlia Juni Arianti. (2019). The Relationship between Principal Leadership and
School Climate and Teachers’ Job Satisfaction of SPK Secondary School in
Pamulang, Tangerang Selatan. Jakarta: Universitas Kristen Indonesia.

The job satisfaction is an important issuc among tcachers when dealing
with the rolling speed in institution. There are many factors influence the job
satisfaction, among others are the principal leadership and the school climate.
This research aimed to know the relationship between those factors.

This research is a correlation study. The sample of this research is the
teachers in SPK Secondary School in Pamulang, Tangerang Selatan. To obtain
the data, questionnaires were distributed to 32 respondents.

The wvalidity of the questionnaires was checked by using the Product
Moment Correlation and the reliability was checked by using Alpha Cronbach
formula. The data were analyzed using the Product Moment Correlation and
Multiple Regression. Most computations utilized SPSS Program.

After the research had been conducted, it was found out that 1.) There was
a very strong, positive and significant correlation between the teacher’s job
satisfaction and the principal leadership, with the computed r = .890., 2.) There
was a strong, positive and significant corrclation between the tcacher’s job
satisfaction and the school climatc, with the computed r = .795., and 3.) There was
a very strong, positive and significant correlation between and the principal
leadership and the school climate to the teacher’s job satisfaction, with the
computed r =.905.

The findings showed that opportunity to develop, relationship between
leaders and teachers, and sense of responsibility are the indicators that are very
prominent in each variable. The conclusions are 1). The higher the principal
leadership is, the higher the teachers’ job satisfaction will be., 2). The higher the
school climate is, the higher the teachers’ job satisfaction will be., 3). The higher
the principals leadership and the school climate are, the higher the teachers’ job
satisfatiction will be. Providing adequate support facilities, training, and creating a
more relax atmosphere are some recommendations for maintaining the teachers’
job satisfaction in that school

Key words: Teachers’ Job Satisfaction, Principal Leadership, School Climate
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ABSTRAK

Sisilia Juni Arianti. (2019). Hubungan antara Kepemimpinan Kepala Sekolah dan
Iklim Sekolah and Kepuasan Kerja Guru di Sekolah Menengah SPK di Pamulang,
Tangerang Selatan. Jakarta: Universitas Kristen Indonesia.

Kcpuasan kcrja mcrupakan isu yang penting diantara para guru saat
mengkaji tentang perputaran guru di institusi pendidikan. Beberapa faktor dapat
mempengaruhi kepuasan kerja, diantarnya kepemimpinan kepala sekolah dan
iklim sekolah. Tujuan dari penelitian ini adalah untuk mengetahui hubungan dari
ketiga variabel tersebut, yaitu kepemimpinan kepala sekolah, iklim sekolah, dan
kepuasan kerja guru.

Penelitian ini merupakan studi korelasi. Sampel penelitian adalah guru-
guru di salah satu sekolah menengah SPK di Pamulang, Tangerang Selatan. Data
diambil dengan menggunakan kuesioner yang dibagikan kepada 32 responden.

Validasi kuesioner dilakukan dengan menggunakan Product Moment
Correlation dan reliabilitas kuesioner dilakukan dengan menggunakan formula
Alpha Cronbach. Data kemudian dianalisa dengan Product Moment Correlation
and Regresi Berganda. Sebagian besar penghitungan menggunakan program
SPSS.

Sctelah penclitian dilakukan, hasil yang didapat adalah 1.) Ada hubungan
yang sangat kuat, positif dan signifikan antara kcpuasan kerja guru dan
kepemimpinan kepala sekolah, dengan hasil r = .890. , 2.) Ada hubungan yang
kuat, positif dan signifikan antara kepuasan kerja guru dan iklim sekolah, dengan
hasil r =.795., 3.) Ada hubungan yang sangat kuat, positif dan signifikan antara
kepemimpinan kepala sekolah dan iklim sekolah terhadap kepuasan kerja guru,
dengan hasil r = .905.

Hasil temuan menunjukkan bahwa kesempatan untuk berkembang,
hubungan antara kepala sekolah dan guru serta rasa tanggung jawab adalah
indikator-indikator yang menonjol pada variabel kepuasan kerja guru,
kepemimpinan kepala sekolah dan iklim sekolah. Kesimpulan yang dapat kita
tarik adalah 1.) Semakin tinggi kepemimpinan kepala sckolah, semakin tinggi
kepuasan kerja guru., 2. ) Semakin tinggi kepemimpinan kepala sekolah dan iklim
sekolah, semakin tinggi kepuasan kerja guru., 3.) Semakin tinggi kepemimpinan
kepala sekolah dan iklim sekolah, semakin tinggi pula kepuasan kerja guru.
Penyediaan fasilitas penunjang kerja, pelatihan, dan menciptakan lingkungan
kerja yang Icbih rclaks adalah beberapa rckomendasi untuk meningkatkan
kepuasan kerja guru.

Kata Kunci:Kepuasan Kerja Guru, Kepemimpinan Kepala Sekolah, Tklim Sekolah

vili



TABLE OF CONTENTS

TLELE PRI .o oo vonmmmmammssmnms o s s on s v v s s 1

HEAD OF STUDY PROGRAM APPROVAL PAGE..................... ii

SPONSOR AND BOARD OF EXAMINERS APPROVAL PAGE ...

STATEMENT OF ORIGINALITY ... i

APPROVAL STATEMENT OF PUBLICATION. ........................
ACKNOWLEDGENMENT .o comsmmvenmemmmmmmmoss o e
MBS TR T s ovmanssi i s s s S O oS s
TABLE OF CONTENTS: oo oot st a s sassaesy
LIST OF TABLES . ...

LISTOF FIGURES. ...t e

CHAPTER L INTRODUCTION .. oo covvsisumsvommminsmvans v o
e BACKETOUN v soaimmmmmsms it i s o R i v S r iy v s
B.. Problen Tdentification sonsoss i s sl i vpsny
C. Problem LImitation .........vovvvrerrivneiniins i intieniveareenennenos
D. Problem Formulation ..........coocoiiiiiiiiiiiiiiiiiiiii e

B, Rescurol PIRISES oot o s s s

CHAPTERIIIL. LITERATUREREVIEW ... .........ooivviiiiiiiiinnn,
A. Theoretical Description .......c.ocoueiieiieiit i ienaean

1. Teachers™ Job Satisfaction .....oooveieiiniii e



2. Principal Leadership .........ooooiiiiiiiiie e, 18

3. School CIMAtC ....coviiniiniiiiie e, 25
B. Relevant Correlation or Relationship Research........................ ... 30
L TR toal FRathie WOt s st s s s easovan 31
B Hypotheses o ensasommmsis s i v e ey i 33
CHAPTERIII. METHODOLOGY ... 35
X Model ol BESEREEE . oucusmsmsasssmmms s mos s S o5 s 35
B. Conceptual and Operational Definition, Variables Instument......... 35
1.« Feachers™ Job SatiSTaClon wuwrnmmviimanmnesns inaeniim 36
2. Principal Leadership ..... ... 38
3. School CHMALE .....c.oiriiiiiiiiiir e 40
T 3 L e R RS 42
L. Tehingine ol Batd ANalVaiS s e s s 43
I Nalidinrand Reabibitil coovemmmmnnvvnsmmnasimissis 43
Z. Desceiiive Satstitl vus e s et 44
3. Correlation. ..o v 44
4, Simple Regression. . ..oo.vviiriiiiiiit it iiaiieieanieiaan 45
5 NI B TR S T s soucscmmmoriis i i R SO S AR 47

CHAPTER 1V. RESEARCH FINDING AND DATA ANALYSIS.... 48
A Treatment of the Data ...ooooriiriii e 48

T VALAIEY <ot 48



2. Reliability ..o, 49

B DA SRS oot s s i e e B 49

1. Notial DIstEiBHIon: v s 50

2. Linear Relationship.......ccooiviiiiiiiiiiiiiiicici e 50

3. Data DeSCriPtiON. ..ttt vt ceeert e 51

a, Teachers™ Job Satisfaction (Y ). sy 51

b Prinigipal Leadem P il kowsamsomemnmss s 56

¢. School Climate (X2)......cooiiiiiiiiie e e, 59

4. Corrclation between Variables ..o 63

B BEURERSION oovuasuemime i i s s B s i i S s e sy 8 65

o B M 1R i RN 68

7. Research Limitation. ... 69
CHAPTERYV.

CONCLUSIONS, IMPLICATIONS AND SUGGESTIONS ........ 70

AL CONCIUSIONS oottt ettt en e 70

B Iniplicalitng ccsmmnsn i s s s s 71

(e BUTDEEIONE siommmrmammmsas i s B A S TS S AR ve g

BIBLIOGRAPHY ... e iaena s 73

APPENDICES oo s s s s i s s 76

CURRICULUM VITAE

Xi



TABLE 2.1.

TABLE 3.1.

TABLE 3.2.

TABLE 3.3.

TABLE 3.4.

TABLE 3.5.

TABLE 3.6.

TABLE 3.7.

TABLE 3.8.

TABLE 3.9.

TABLE 4.1.

TABLE 4.2.

LIST OF TABLES

THE INFLUENCE OF JOB SATISFACTION AND
IS5 ATISEACTION. . covismumssmmamsnmunes s uwssa o
LIKERTSURLE vnmummmusmssenmmsmmssssvms
THE TEACHER’S JOB SATISFACTION
INSTRUMENTS. ...t
THE TEACHER’S JOB SATISFACTION

QLES TIONNATRES oomemsmnmnommmmmmsessmsemosmmss

THE PRINCIPAL LEADERSHIP INSTRUMENTS.........

THE PRINCIPAL LEADERSHIP QUESTIONNAIRES ...

THE SCHOOL CLIMATE INSTRUMENT...............
THE SCHOOL CLIMATE QUESTIONNAIRES ...

CRONBACH’S ALPHA INTERPRETATION............
LEVEL OF CORRELATION AND STRENGTH.........
LINEAR RELATIONSHIP OF X1 AND Y.................

LINEAR RELATIONSHIP OF X2 AND Y......ocveunens

TABLE 4.3 COMPUTATION OF Y ..o

TABLE 4.4 DESCRIPTIVE STATISTICS OF Y

TABLE 4.5 FREQUENCY DISTRIBUTIONOF Y ........oivvviiiennnnn.

TABLE#:6 COMPUTEATIONOE X v msmammisasvisimsai

TABLE 4.7 DESCRIPTIVE STATISTICS OF X1

Xii

36

37

i

35

39

41

41

43

45

51

51

52

54

35

56



TABLE 4.8 FREQUENCY DISTRIBUTION OF X1........ccooioiviiiiinn.
TABLE 4.9 COMPUTATION OF X2, oot
TABLE 4 10 DESCRIPTIVE STATISTICE OF X2 ..conssmnnis covsmuinss
TABLE 4.11 FREQUENCY DISTRIBUTION OF X2.......coiiniiininns
TABIE 4 12CORREIATIONS .oonnsmupamasmsesiosaniims
TABLE 4.13 MODEL SUMMARY ..ot
TABLE 4.14 ANOV A .o e

TABLEA D COBFPEIGIENITE o aomommssmmpmimmsmmmmmnmasm it

Xiii



LIST OF FIGURES

FIGURE 4.1 HISTOGRAM OF Y ..

FIGURE 4.2 HISTOGRAM OF X1

FIGURE 4.3 HISTOGRAM OF X2

Xiv



	Thesis Sisilia Juni Arianti 1501190046_001.pdf (p.1)
	Thesis Sisilia Juni Arianti 1501190046_003.pdf (p.3)
	Thesis Sisilia Juni Arianti 1501190046_004.pdf (p.4)
	Thesis Sisilia Juni Arianti 1501190046_005.pdf (p.5)
	Thesis Sisilia Juni Arianti 1501190046_006.pdf (p.6)
	Thesis Sisilia Juni Arianti 1501190046_007.pdf (p.7)
	Thesis Sisilia Juni Arianti 1501190046_008.pdf (p.8)
	Thesis Sisilia Juni Arianti 1501190046_009.pdf (p.9)
	Thesis Sisilia Juni Arianti 1501190046_010.pdf (p.10)
	Thesis Sisilia Juni Arianti 1501190046_011.pdf (p.11)
	Thesis Sisilia Juni Arianti 1501190046_012.pdf (p.12)
	Thesis Sisilia Juni Arianti 1501190046_013.pdf (p.13)
	Thesis Sisilia Juni Arianti 1501190046_014.pdf (p.14)
	1. cover (updated 28 August 2019).pdf (p.2-15)

