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The practice of implementing Termination of Employment Relations 
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accordance with Company Regulations. For this reason, this thesis 

discusses this issue from the perspective of the Job Creation Law in order 

to see whether the judge’s decision is related to this issue, namely the 

Industrial Relations Court Decision Number: 421/Pdt.SUS- 

PHI/2021/PN.JKT.PST is in line with statutory regulations valid invitation. 
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PHI Decision Number: 421.Pdt.Sus-PHI/2021/PN.JKT.PST. while 
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