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INTRODUCTION

(ilobalizaton makes no more boundanes, where the distance berween
countres 18 getting closer, and human mobilizanon has crossed borders, Ths
era of globalization has been positvely responded by mullenmials who have
characteristics including having an out of the box mundset, being creatve,
innovative, and adapting very quickly to technology (Salehan et al, 2018). This
condition was responded quickly by the government and the commumty as
educanon prowiders. The government grants school permats for cooperatve
cducation umts for those who meer the standards. Foundanons as private
school admimstrators can develop and improve services with cooperative
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educaton umit school services. In addinon to the cooperanve education unit
school policy, in January 2020, the government issued an independent learning
policy, namely creating happy learning students, teachers as learming dovers.
sstudent  graduapon 15 not determmed by nabonal exams but  schools’
determination graduanon. The cooperative education Unit School has aleeady
implemented it. cooperative education unit school 15 a solution in collaboration
with educanonal msttutions at home and abroad, establishing cooperation with
industry, alumni, government, and rhe community so that it has an effect on
producing graduares who have the atticudes, knowledge, and skills so thar they
can compete domestcally and with peghbonng countries, More advanced ones
{Murarovsks, 2020). To realize school goals and nanonal education goals, a
school commuttee 15 peeded as an oggamization  (Marmoah & Pocowann,
Suharno, 2022).

Organizational commitment is a persan's atiide fo the orgamzation
that can be scen from onc's loyalty to ogganesational goals (Ko et al, 2021).
When members of the organizanion have a high commitment, they have strong
trust and acceptance of s vision, nussion, goals and values. If the organization’s
leadership has trusted members of the ogganization 1o carmang out their duties,
surely members will trv to show responsibility. Trust thar has heen buwilr,
confidence i the abidity and desiee o fulfill promses  (Kantabutra &
Ketprapakorn, 2020). Trust thar has been built 15 the acrualizatnon of personal
character, job charactenstics, orgganizational structure, work expenience and
organizational support that atfect organizational commirment.

Organizational commurment 18 the promise of HR to carry out rasks for
themselves, for others, for groups, or for the organization (Goetz & Wald,
2022). Human resources who have a hugh commutment will have a heart and
mind, a solid mrennon to remain a member of the organizanon o achieve goals.
someone who commuts will be responsible for hus work, Human resources with
a high commitment, work hard, work smart, and devote attention to their work
{Algudah er al, 2022). How important it 15 to develop HR personality.
Personalty depends on the level of mtelhgence (Alzoubs & Aziz, 2021), In
buillding competent and reliable human resources, it is important because the
human resources owned must have good personality, knowledge and skills
{Cheng & Hacketr, 2021). Human resources who have a good personality are
important and determuning  factors, while knowledge and skills are important
factors that cannot be separated (Kitsios & Kamanotou, 2021). Knowledge can
be mcreased by educatng and trammmg, while skills can be tramed within a
planned and sustainable manner,

In addinon to personahty, orgamzatonal culture greatly mnfluences a
rson's commitment to achieving poals, Orpanteational culture 15 a collection
Pe g B Ba
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of owned, understood, and upheld wvalues by all orgamization members
referenced i speaking, acung and behaving and then in solving problems.
Organizational culture will be reflected in the behavior of all members of the
orgamization m carrying out theirr dubes. As a teacher who understands and
accepts the culture of his organezaton, he will show enthusiasm  and
responsibility m carrving our learming. "Theretore, facus on carrping out the task
without thinking about changingr jobs, Onade et al, (2021) rescarch results state
that arganizational culture is the values that are the basis of a person in carrying
out therr dubes and responsibiines, Flowever, i reality, some teachers transfer
to other schools. Based on the mterviews with school  admumistrators,
cooperative education umit is submirted every year when reachers change jobs
{turn over mtenton). Myraton of teachers to other places means that there 1s
no teacher commirment ta the orgamzation. There iz very little research in
cooperative cducation umit schools,

The Master of Educaton Admumistration Progrram whach s the choee
of cooperative education unit schoal teachers to improve educational
gualifications  and  teacher comperencies 15 supported by the  school
management. Since 2014 Indonesian Chostian University has collaborated with
cnﬂpérat‘ir& education unit schools, mcluding the Global Prestast School,
Victory Plus School Bekasi, Cita Buana School, Global Jaya School. Teachers
and education staff continue their educanon ar UKL They chose UKI because it
was considered quality, Therefore, the master’s degree graduates from UKIT are
expected to improve the quality of learning and, at the same time, the quality of
the schools where they work. However, the fact shows there is no contnuity
between UKI and SPK schools after praduating from one batch. Based on the
things above, ir 15 necessary to research why this is happening, and ir is hoped
that it can unprove the gquality of cooperation so that cooperation will continue.

Organizational Commitment

The falure and success of the organtzation n the future are determined
by organizanonal commitment. The commitment in question 15 directed and
relied on in completing tasks so 1t wall be easier for schools to achieve goals
effectively and efficiently. The real form of orgamzanonal commitment 15 being
burdened with sincerity from someone in the organization to maximize his
abihty to achieve goals, In school orgamzatons, teachers with psvchological
contracts will be able to implement school policies, teach well and have a
commutment o advancing the place where they work (Braganza et al, 2021).
Educators and teachers are expected to commut to  ther professional
organization, as stated in Professional Ethics(Sokal et al, 2021), Teachers who
are committed will have an atorude and be ready to face changes n ther
workplace, whatever ity form, Ogganizational commitment is an ability and
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willingness to align personal behavior with the orgamzanon's needs, priorities,
and goals. Organezanonal commutment affects the quality of one's commitment
in an organization (Manata et al,, 2021). The concept of commitment 1s a subject
of interest in many organizatons. It refers not only o the level of mvestment n
an organteaation but also sigmifies the strength of the bond between employees
and the orgamzanon {Benkarim & Imbeaun, 2021). Several things have a direct
nfluence on organizational  commitment, namely: (1) tansformational
leadership; (2) extra-role behavior; (3) satisfaction wirh the quality of work life.
Taddesse (2019), ogpanssanonal sklls and planning sumulate the commitment of
both novice and cxpenenced teachers i weaching and influences their ome
remaimng i the profession and orgamzanons (Haug & Mark, 20213 Based on
why employees are commutted to thewr ogganeeation, orransatonal commitment
is grouped inta three parts: affective commitment, normarive commitment, and
continuance commitment (Carver et al., 2011). In school orgranizations, the
relevance of reachers, quality, cormmirment, morals, artmdes, and rthe school
environment where learning rakes place must take place berrer and significantly
to prepare students with the knowledpe, attitudes and skalls to be able to face
global compenton that 1s changing rapidly and dynamically, as well as ro fulfill
the asprrations of the naton's development (Klumala et al, 20019),

Organezational culture 15 a shared perspective shared by members of the
organization. The challenge of improving argamizational culure by increasing
mnnovation (Lam et al, 2021). Organezational culture 15 the philosophy that
underlies organizational policies as the rules of the game to get along and the
feeling ar climate brought about by the physical preparation of the organization
(Feddersen et al, 2021). Orgamzational culture has the meanng of behefs,
norms, and wvalues, which have been agreed upon by members of the
ofgamzanon to solve problems that exist mn the organmzanon(Cohen, 2016).

School organizanonal culture 15 often taken for granted, but i 1z a
subject that needs greater focus and understanding from school-based
professionals (Daza et al., 20217,

Personality is the totality of a person's behaviar patterns, both potential
and factual behavior that 1s determined by nature and the environment m which
IA 15 located (Ornade et al, 2021), Personality will ginde him 1n society and
environment.  The basic elements (traits) of personality are personality
dimensions that show tendencies in atbtudes, knowledge, and behaviors that are
permanent and mamifest as responses expenenced and responses o ther
environment, Personality Bayg Five 15 a taxonomy of personality that looks at
therr mteractions with other indmiduals, groups, sociery. The Big Five
Personality i1s often used to determine personality assessments mn recruting
emplovees in orgamzanons. Severo et al, (2021} personahty that shows social
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awareness and relanonships wath work needs to be promaoted. People who have
social awareness will be responsible for their work so that orranizanonal poals
are achieved. But the fact 15 that school organizations are somenmes not in line
with the personahty of those who have slaves i arganmizanons that have not
been propedy guded (Allal-Chénf et al, 2021a). Another fact Crernck-
Marszalek, (2020) argues that there are 73% of the opmon that Schoal
Commutment with Collaboration from a Cultural Perspective 1s not i line with
Personality

T'rust is a person's desire to ger gond rreatment from other parties with
the hope that such good rreatment does not have to be momtored or controlled
by any party {van Woestthenen et al, 2021). Troust buwdt, including reaching
orthers, will lead ro high self-confidence and the ability and desire to fulfill
cxplct and imphest promuses (Allal-Chénf et al,, 2021h).

RESEARCH METHODS

The merhod in this research s quantiratve with a parh analysis straregy
{(Kumar ct al, 2022), The subject of this research was carned out at the
Collaborative Educaton Umt Schools of 1K Jakarra, Banten and West Java
from June 2020 to March 2021, The objects in the study were teachers wath the
rescarch populaton being all school teachers at the basic educaton umt level
with minimum accreditaton B. Samples were taken based on purposive random
samphng of 227 people. Rescarch  data collection  techmiques  through
questionnaires developed by researchers using a Likert scale wirth an interval
scale of 1-3. The umt of analysis 15 the teacher. The questonnare 1s tested first
so that the instrument 15 valhid and rehable. The instrument was tested first on 20)
people to test the validity and rchability, Data were obtaned through a
gueshonnaire  consisting  of 27 orgamzational  commutment  items, 25
organizational culture stems, 36 belief items, and 32 personality items. The
guestionnaire was tested on 20 teachers. Then vahdated and rehable using SPSS
26. Valid irems were distnibuted to 227 respondents using the Google form after
obtaiming approval from the foundanon admumstrators or school principals,
Then it was venfied and then amalyzed for normality tests, linarites,
multicolhneantes, and there was no autocorrelanon. If the conditons are met,
then proceed with inferental analysis, The research method used 15 ex-post
facto. The quesnonnawe developed by the researcher was declared valid and
rehiable based on the vanable in Figure 1 below,
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Organtzabonal
Culiuze
0

Pensonabity

I-"igure. 1. Research Variahles

Data analysis techmgues in thiz study are descriptive data analysis and
inferential data analysis, Descriptive dats aims to determine  the nature of
ongoing research. 1ara analysis rechmigue using parh analysis with SI'SS 26.
Path analysis 1 the development of mulople regression analysis. Path analysis
requirements can be carried our if the analysis requirements have been carried
out, namely the normality test, linantes test, where the data must come from a
normal population and be hnearly distributed. In addiion, it must also fulfll
multicollinearities, he free of autocorrelation, and be free of heteroscedasticities.
After the analysis requirements are met, 1t 15 continued with hypothesss testing,
As a follow-up o the dara obramed based on research instruments thar were
declared valid and reliable used to collect data from respondents, the following
15 discussed sequennally the results of the research in the form of dama
descriptions and results of inferennial analysis (Sinclair er al., 2012).

RESULTS AND DISCUSSION
Organizational Commitment
Orgamzational commutment obtamed data as shown i Table 1

Table 1. Organizational Commitment ()

Descnptive Seatistics

N Ramge Min Max lean Sod. Dev Var  Skewness Curtosis

BIai Bmar Sear smr Srai s5E arat Srar S BE S sE

Soome o XX 356 44 500 41351 003445 051868 0269 1083 (0,863 3,850 0,522

[deal Seore 227 000 500 5040 50000 00000 QU000 G000
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Based on Table 1, the mean score of orgamzanonal commmtment 1s
4.1351 with an ideal score of 5000 for a sample of 227, The statisucal varance
of the data 1s 0.51868 (sig = (). The results of the analysis of organizational
commutment with affectve, normanve, and sustanable dimensions consistng of
15 items obrained a Skewness value with a value of -1,083, indicating that most
of the distnbutions are 1n high values and the kortosis stabsbe of 3830 (3 = 3)
shows rhe distribution curve is called leprokurtic. The points of the statement of
organizational commutment, which are prepared based on the mndicators set out
n rhe research methodology, are presented:

Table 2. Organtzational Culrere (X1)

.

SEcwan

N Ruge Mo Maxo Sum Mem 05 Ve T Cwmosis N

=eat Star Soar Sest Seat Near L1k "':'I';.:;iﬁl 5“':5“ SEarsme o
Scorc 397 304 131 500 I:':4' 41151 :Jr::; :J;ﬂ i sl :21
Ldsf 27 000 500 500 1%33 5 (] :L;:EJ :thum {000

Based on Table 2, the average score of orggranzativnal culture 15 4.1151
with an ideal score of 5,000 for a sample of 277. "I'he statistical variance of the
data obtwned 15 0.27320 (sg = 0), Vanables of ogganezatonal culture with
dimensions of work accuracy, work accuracy, creanviry, cooperation with
colleagues, conperation with superiors, and work appreciation which consist of
14 statement items obtaned skewness stanstical rest resualts with a value of -
0.8850, mndicating that most of the distribunons are m high values and the
kurtosis stansne of 3,622 (B > 3) shows the distribution curve 15 called
leptokurtic. The poimnts of the organizational culture statement that are compiled
based on the indicators set our in the research methodology are presented.

Table 3. Trust (Y)

Descnptive Statistics

N Rage Min Max  Sum Mean :;i Var  Skewness Kurtosas

Spat Brar Spat Star Star Star =B Stat st Srac SE Smun SE
5“{’.“' 227 R1G 184 SO0 92478 4073 Q03682 053470 0308 0482 (0162 1984 0322
:f::l 227 e 5O 508 135060 50000 (L0001 Q00D Do

Based on Table ¢ 3, the average trust scare 18 40739 wath an ideal score
of 5000 for a sample of 277, The statistical vanance of the data obtamed 15
0.3080 (s1z = (). Based on the data processing of the results af the questonnare
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distribunion  of the rrust vamable with the dimensions of benevolence,
competence, integrty, and credibility which consists of 28 statements, Skewness
stanstic 15 obtamed wath a value of -0.482, indicanng that most of the
distributions are in the hayeh value and the kurtosis statistic 15 0984 (3 < 3) show
a distribution curve is called platykurtic. The results of skewness and kurtosis
statistics show that the data conditions are not ideal or uneven because of wdeal
conditions, namely when skewness is 0 and kurtosis is 3. The truse statement 1s
prepared based on the indicators set out 1in the research methodology, which s
presented.

T'abel 4. T'he bag Frve Persanality (X))

nrsL'.ﬁ|1li1r Staiislics

std.

K Range Min Max  Hum bdican Dev Var Skewness Fourtosis
B S Spa S S Sl SE Sral Sl S E S iF
e &
Seorc¥ 227 331 168 500 92765 40866 00 U0 03T 0600 0162 1228 0322
[} LN "
ldeal o0 oo so0 sou 15U 50 QU000 00U,
Scure 1l il 1l

Based on Table 4, the average score of The By Iive Personality s
3.3200 with an ideal score of 5,000 for a sample of 277. The statisncal varance
of the data obtaned 15 03470 (syr > (), Based on the data processing of the
results of the questionnaire distribution of The Big Five Personality variables
with  the dimensions  of  openness,  conscientiousness,  extraversion,
agreeableness, and neuroncism which consists of 28 statement items, Skewness
staistic 15 obtaned with a value of -0.600, indicauny that most of the
distribunions are in the high value and kurtosis stanstic 15 1.228, (< 3) shows a
distnbunon curve called platvkurtic,. The results of skewness and Kurtosis
stanistics show that the data conditions are not ideal or uneven because the ideal
condition 15 when the data 15 normally distnbuted, namely when skewness 15 0
and kurtosis 15 3. The statement points of The Big Five Personality, which are
compled based on the indicators set out 1 the research methodology, are
presented.

The requirements of the analysis have been met linearity where the PP
Plot 1¢ hnear, normality where the value of the skewness rano 15 1in the range of
values of -2 to 2 means normally distributed, the correlation between exogenous
vaniables of 0.77% 15 very high, or close to 1 then mulacollmearity occurs. And
the value of the Durbin-Watson coefhicient 15 1.835. Crotenia if 1< DW < 3 then
there 13 no autocorrelaton. Path analysis requirements have been met, then 1t
can proceed to path analysis, Based on the regression analysis found a
correlanon coetficient r of (L8584, The coefhcoient of determinanon as the resalt
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of the square of R 15 (1.779. This means that in terms of the trust, Organizational
Culture, Personality based on vapance can be explaned by 77.9% and the rest
are other factors.

Based on the data obtamned through a questionnaire and analyzed based
on path analysis the following results were obtaned.

Organizational
Culture ()
0,67
s Trust 0,152 Organizational
rxl.x2=0,633 b ¥ *  (ommitment
(Z)
0,688
Persanality
Pl 0,088

Fig. 2, Path Analysis of X, X, Y, and 2

Based on the results of the analysis obtmned where the correlaton
coefficient of organizational culture with personality 1s (L.633. Likewise, the
correlation coefhicient between personality and organizatonal culture 15 00633, Tt
can be mterpreted that the coefficient of organizational culture with personality
and vice versa 15 the same. This can be mterpreted as a strong relatonship
between orgamzabonal culture and indwviduality and vice versa, There 15 a strong
relavonship between personality and organizational culture,

Relanonship between Orgamzational Culture and Personality, Based on
the study results, there 15 a relationship between Organmizational Culture and
Personality having a correlanon coeffbicient of 0,633, meaning that there 15 a
strong relationship berween Organizatonal Culture and Personality and wvice
versa, The results of this study are m accordance with the research hypothess,
namely  that there 15 a posinve and  sigmificant  relavonship berween
orgamzational culture and personahty. In general, i an orgamzaton where the
orgarmzanonal culture 15 outstanding, teachers want to do more work than the
main tasks given, teachers do their best so that swmdents, parents and
stakehalders are sanshed, where what 18 expected 15 fulfilled. This supports and
15 1n line with the opimon of (Korthagen, 2004), cooperatve educanon unit
schools recrmt teachers based on the basic competencies of teachers, namely
personal, pedagogic, socal, and professional competencies (Makn et al,, 20021).
In addition, the teacher's personality is very important because the teacher
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becomes a role model for students. Teachers are expected to educate and
produce graduates i the domams of attudes, cogmitve, and psychomotor
slkalls,

The Influence of Orgamizational Cultere on ‘T'rust. Based on the research
results, there s a postive and syrmificant influence of organisatonal culture on
trust with a significance value of 0.00 <005, and a regression coefficient of
0.320. This calculation mdicates that Ho is rejected and Ha s accepted; thus the
organizarional culture variable has a positive and significant effect on T'rust.
Organzanonal  culture will affect teacher confidence o the omganczation,
Teachers work m a posinve nrgﬂnizat'inﬂnl culture and believe n leaders and
organizations 10 the schools where they work. Teachers wall work wath pleasure
so that they commit just basic rasks and school rules. This 15 in line with the
results of previous studies (Hirscla & Spurk, 2021) stated that employees who
wiorl m c:rganizaﬁnﬂs mcrease their commitment. A value that i3 believed o he
the attitude of members of the ogranization at work, Characters and values that
have been fixed in rhinking act on rhe atnmde of the member. With a different
expression, organizational culture will affect an orgamizatbon’s goals,

The Influence of Ormgangational  Cuolture on Organesational
Commutment. Based on the study results, there is an influence berween
Ogranezatonal Culture on Ooranieational Commutment with a syrmficance value
of 0.00 <005 and a regression coefficient of (L678 ‘The results of ths
calculation mdicate that TTo s rejected and vice versa, Ia s accepted. Thus
shows thar Organizational Culrure has a positive and significant effect on
Organzational Commitment.

Influence of Personality on Organizational Commuitment. Based on the
study results, there 15 a very weak and insigmificant effect between Personality on
Orgamzatonal Commutment with a sigmbcance value of 0,321 > 0,05, and a
regression coefficient of (L069. This calculation shows that Ho 1s accepted, thus
the Personality variable has a negative and sigmificant effect on Organizational
Commatment.

Effect of Trust on Organizational Commitment. Based on the results of
the study, there was a posiive but not significant effect between Trust on
Organizanonal Commutment with a sigmbficance value of 0.00 <005, and a
regression coethicient of 0,192, The calculation shows that Ha s accepted, thus
the Trust vanable has a posive and sigmificant effect on Organizational
Comrmmatment.

The Influence of Orgamzatbonal Culture  on Orgamizational
Commutment through Trust. It 1s known that the direet effect gaven by X, to A
is (.6GTH. While the indirect effect of X, through Y on Z is the multplicanon
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berween the beta values of X, to Y with the beta value of Y to X, namely: 0.320
x (.192 = 0.061. S0 the toral effect given by X, to Z 15 the direct effect plus the
mdirect nfluence, namely 0.678 + 0061 = 0.739. Based on the calculanon
results above, 1t 15 known that the direct influence value 15 00678 and the indirect
effect 15 0.061, which means that the direct influence value is greater than the
indirect effect value. These results indicate that the X through Y values directly
have a significant effect on /. Results af this smdy show that Orgamzanonal
Culture affects Orgranganonal Commitment mediated by Trust. Where the
results of the calculation of direct and indirect effects of 0.739 have a positive
cffect, Based on the calculaton gesults, it 15 konown that the dicect influence
value 15 (LGT8 and the indirect influence is 0L06G1, which means that the direct
influence value 1s greater than the indicect influence value, These results indicate
that there is a direct positive influence of Organizational Culmire through “I'rose
on Commitment Oggganeation, This means that a conducive organizational
culture will create trust and have an eftect on high organizational commitment.

The Influence of Personality (X.) on Orgamzational Commirment (/)
Through Trust (Y). It 15 known that the dwect effect mven by X, to £ 15 0,069,
While the indirecr effect of X, rthrough Y on ¥/ 15 the ﬁ1u1riplic.arin:1 between the
beta values of X, to Y wiath the beta value of Y to Z, namely: 0.688 x 0.192 =
0.132. Then rthe toral effect grven by X, to /. 1s the direct effect plus the mdirect
influence, namely 0,069 + (1,132 = 0.201. Based on the calculation results above,
it 15 known rhat the direct influence value is 0.069 and the indirect effect is
0.132, which means that the mdirect cffect value 15 preater than the direct
mfluence value; these results ndicate that mdirectly the X, through Y values
have a sigmbicant effect on A, The results of thes study indicate that Personality
affects on Organizational Commitment mediated by T'rust. This 15 based on the
results of the caleulation of the direct and indieet effect of 0.201, which
wennfies that Personality through Trust posinvely affects Organizational
Commuitment,

CONCLUSION

Based on the results of the study 1t can be concluded that The
relanonship between Organizanonal ‘ulture and Personality 15 positive and
strong, as mdicated by the correlaton coefficient value of (. 633. Vice versa with
the relanonship berween Personaliey and '-'."Jq.;n.n.l::ammal Culture. The mnfluence
of 'I'.Jrlg;a.tu;:atmna! Culture on Trust is very positive and ‘ii&ﬂlﬂf‘lnt The
nfluence of Personality on Trust 15 posive, strong and u&mhcant The
influence of Organtzational Culture on Organizational Commitment 15 positive,
strong and significant with a H%mh:_n.ni:r_ value. The influence of personality on
organizational  commtment 15 very weak and insipnuficant, weak  and
nsignificant. The school's urj.{muamm"ll commitment to the cooperation of
school education units 15 scen from the perspective of organizational culture and
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personality of the Big Five through influential and sipmificant beliefs. So the
conclusion s that schools that have high commitment in the organization with
the collaboraton of a Cultural Perspectve can mfluence Personality wath
[Hml_ﬂ.:_ value, The variables that have been tested have a good and positive
impact on the progress of cducaton management in schools and the
community. By applying the findings of this rescarch, schools with pgood
management commtment will produce quahty graduates.
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