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ABSTRACT 

 

In this study, there are two variables: the Variable X (Discipline) 

and Y (Employee’s Performance). This study was conducted to 

determine the influence of discipline on the employee’s performance of 

Kantor Kecamatan Rawalumbu Kota Bekasi. 

The method used in this research is descriptive method of analysis 

to discuss the issue that how the  discipline of Kantor Kecamatan 

Rawalumbu Kota Bekasi and how the performance of employee’s of 

Kantor Kecamatan Rawalumbu Kota Bekasi and verification analysis to 

discuss the issue of how much influence the discipline on the 

performance of employee’s of Kantor Kecmatan Rawalumbu Kota 

Bekasi. To measure the influence of these variables used simple linear 

regression and coefficient of determination with help of The IBM SPSS 

19 Computer Application Program. 

Based on data analysis by using statistical method a simple linear 

regression, the value of the coefficient of determination (KD) is 17.6% 

with correlation coefficient of 0.420. Based on these result it can be 

concluded that discipline influence to the employee’s performance of 

Kantor Kecamatan Rawalumbu Kota Bekasi 
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